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PREAMBLE
This Agreement by and between the Pembroke Central School District, hereinafter referred to as the 
“District” and the Service Employees International Union, Local 200United, hereinafter referred to 
as the “Union”, is made and entered into effective July 1, 2018.
It is the intent and purpose of the Agreement to assure a sound and mutually beneficial working and 
economic relationship between the parties hereto, to provide an orderly and peaceful means of resolving 
misunderstandings or differences which may arise, and to set forth herein the basic and full Agreement 
between the parties concerning rates of pay, wages, hours of employment, and other terms and conditions 
of employment.
ARTICLE I
RECOGNITION AND UNION STATUS
A. The District recognizes the Union as the exclusive representative for all full-time bus drivers and 
part-time drivers regularly scheduled less than five hours per day, but more than two and one- 
half hours per day; exclusive of long-term substitutes, part-time drivers regularly scheduled less 
than two and one-half hours per day, per diem substitutes and all other employees of the District. 
Part-time drivers regularly scheduled less than five hours per day, but more than two and one- 
half hours per day, shall have their District-provided benefits pro-rated based on a percentage 
determined by dividing their regular daily work hours by five.
B. For the duration of the recognition provided for by the Taylor Law, the District agrees to 
negotiate exclusively with the Union concerning employees in the above-described unit.
C. 1. The Union and the Employer expressly agree not to discriminate against any
employees within the unit in the application of this Agreement because of membership 
or non-membership in the Union.
2. As a condition of the various provisions of this Agreement to which the parties have 
agreed, the Union covenants, pledges and agrees that no members of the Union will 
engage or participate in a strike during the term of this Agreement, and the Employer 
pledges that it will not conduct, or cause to be conducted, a lockout during the term of 
this Agreement.
3. The Union shall be required to take affirmative steps to stop members from strikes, sit- 
downs, slow-downs, and stoppage of work, boycotts, or any unlawful acts that interfere 
with the Employer’s operation for the duration of this Agreement.
4. The Employer reserves the right to discipline (including discharge) employees who 
violate the NO STRIKE clause.
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ARTICLE II
GRIEVANCE PROCEDURE
A. Philosophy. All disputes between the Employer and the Union or between the Employer and any 
of its employees relating to this Agreement, its meaning, application or interpretation shall be 
settled in accordance with the following grievance procedure.
B. Definitions.
1. A grievance is any claimed violation, misinterpretation, or inequitable application of the 
terms of this Agreement, but shall not include any matters that are otherwise reviewable 
through the law, or any rule or regulation having the force or effect of the law.
2. An employee is any person in the unit covered by this Agreement.
3. The aggrieved party shall mean the Superintendent or the employee who submits a 
grievance.
4. The Superintendent shall mean the Superintendent or Superintendent designee.
C. Procedures.
STEP 1 - Informal
A grievance must be initiated within five (5) working days of the alleged occurrence. It shall 
first be discussed orally by the grievant and/or his steward, and his employee’s immediate 
supervisor. The supervisor must give his answer within five (5) working days of such meeting.
STEP 2 -  Superintendent
If a satisfactory settlement is not reached in STEP 1, the grievant must reduce his grievance to 
writing and within five (5) working days after receipt of the STEP 1 answer, give or send a copy 
to the Superintendent. The Superintendent, the grievant, the Division Chair Person and/or the 
business agent shall meet in an attempt to settle die dispute within five (5) working days after the 
written grievance has been filed with the Superintendent. A written answer must be given to the 
employee within five (5) working days after such meeting.
STEP 3 -  Arbitration
If a satisfactory settlement is not reached in STEP 2, the Union or the employee may appeal the 
grievance to arbitration within five (5) working days after receipt of the STEP 2 answer. The 
appeal shall be by written notice served on the Superintendent. The parties shall then promptly 
attempt to mutually agree on the arbitrator within five (5) working days after notice of appeal. If 
the parties are not able to agree upon an arbitrator, the grievant or the Union shall give written 
notice to the Federal Mediation and Conciliation Service and the parties shall abide by the Rules.
D. Arbitral Powers in Conduct of Arbitration
1. The arbitrator shall, upon notice to both parties, hear the issues involved and will issue 
his decision not later than thirty (30) calendar days from the date of the close of the 
hearing or from the date of the final statements and proofs submitted to him.
2. The arbitrator shall have no power or authority to add to, subtract from or modify any 
provision of this Agreement or to make any decision which requires the commission of 
an act prohibited by law or which is a violation of terms of this Agreement.
3. The decision of the arbitrator will be in writing and shall be final and finding upon all
parties. <
4. Any fees or administrative charges for the arbitrator shall be borne equally by both 
parties.
5. No decision of an arbitrator shall create the basis for retroactive adjustment in any other 
case.
6. No arbitrator shall decide more than one (1) grievance on the same hearing except by 
mutual agreement in writing between the Union and the District.
E. Time Limits
1. Any alleged grievance shall be deemed waived, and shall not be entertained unless 
presented at the first available stage within five (5) working days after the grievant had 
knowledge or should have known of the act or condition on which the grievance is based.
2. If a grievant fails to appeal an unsatisfactory disposition of his alleged grievance to the 
next step at the procedure within the specified time limit, the grievance will be deemed 
to be discontinued and further appeal shall be barred.
3. Failure at any step of the grievance procedure to communicate a decision to the grievant 
within the time limits specified shall permit the lodging of an appeal at the next step of 
the procedure within the time which would have been allotted had the decision been 
communicated on the final day.
4. The entire grievance procedure must be exhausted before going to arbitration unless both 
parties agree to skip one or more of the steps.
5. The time limits provided may be extended by mutual agreement in writing between the 
aggrieved party and the Superintendent.
F. Grievance Form
Each written grievance shall be on a form provided by the Union and shall include the name 
and position of the aggrieved party, the specific Article and Section of this Agreement involved 
in the grievance, the time and place where the events or conditions constituting the alleged 
grievance existed and a statement of the nature of the grievance and the redress sought by the 
aggrieved party.
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ARTICLE ffl
MANAGEMENT RIGHTS CLAUSE
A. The Employer retains the sole right to manage its business and services and to direct the working force, 
including the right to decide the number and location if its business and service operations, the business 
and service operations to be conducted and rendered, and the methods, processes and means used in 
operating its business and services, and the control of the buildings, real estate, materials, parts, tools, 
machinery and all equipment which may be used in the operation of its business or in supplying its 
services, to determine whether and to what extent the work required in operating its business and 
supplying its services shall be performed by employees covered by this Agreement; to maintain order and 
efficiency in all its departments and operations, including the sole right to discipline, suspend, and 
discharge employees for cause; to hire, layoff, assign, transfer, promote and determine the qualifications 
of employees, to determine the starting and quitting time and the number of hours to be worked; subject 
only to such regulations governing the exercise of these rights as are expressly provided in this Agreement, 
or provided by law.
B. The above rights of the Employer are not all-inclusive, but indicate the type of matters or rights which 
belong to and are inherent to the Employer. Any and all of the rights, powers and authority the Employer 
had prior to entering this Agreement are retained by the Employer, except as expressly and specifically 
abridged, delegated, granted, or modified by this Agreement.
A, Union Business
ARTICLE IV 
EMPLOYEE RIGHTS
Normally, Union business shall be conducted outside the scheduled working hours. However, if a request 
is initiated by the Business Representative of the Union and approved by the Superintendent for a Union 
representative, including Steward, to meet with an employee or representative of the Employer, such 
meeting may be permitted so long as there is no interference with or interruption of regular working 
schedules.
B. Use of School Facilities
Upon request to the Superintendent, appropriate facilities will be made available to the Union without 
cost for its legitimate activities in accordance with the rules established by the District. The Union shall, 
at the beginning of the school year, submit a list of regularly scheduled meetings for the school year. Such 
list shall include dates, times, and places. In the event of emergency meetings, the Business 
Representative of the Union shall inform the Superintendent concerning date, time and place as soon as 
he is aware of the need. The Union shall hold the District harmless for any actions, lawsuits, damages, or 
claims incurred by an act of the Union, its agents or members while using school facilities, and the Union 
shall accept financial liability and reimburse the District for ordinary costs incurred by the District in 
making facilities available or for damage to, or loss of, school equipment and facilities through use by the 
Union.
C. Bulletin Boards
The District shall provide space on existing bulletin boards at a place designated by the District for the 
purpose of posting the following:
1. Notices of Union recreation and social affairs;
2. Notices of Union elections;
3. Notices of Union appointments and reports or Union elections;
4. Notices of Union meetings;
5. Other notices considered bonafide Union activities and which have no other general distribution or 
posting by employees.
6. Posting of all job vacancies for Civil Service jobs in the District, which postings shall be made by 
the District.
The District has the right to inspect and approve all material, which the Union proposes to post.
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D. Any employee covered by the provisions of this Agreement shall be free to join, refrain from 
joining, or withdraw from the Union, without fear of coercion, reprisal or penalty from the Union, 
its agents, or the District and its agents.
E. Every employee shall have the right to examine his personnel file, excluding confidential 
recommendations. The bus driver may have a Union representative present during the review of 
the contents of his file if he so desires. An appointment shall be required with the Superintendent 
or designee who shall be present to insure the security of the contents of the file. A bus driver 
may write a response to any material in his or her file and have it attached and placed in his or 
her file.
F. The Union will make available a copy of this Agreement to all employees in the bargaining unit 
within a reasonable period of time following the execution of this Agreement.
G. Discipline and Discharge -
The District is committed to providing secure and satisfying employment for the employees but 
recognizes that the situation may arise where discipline and/or discharge will be unavoidable. 
The District is equally committed to enforcing its rules and regulations in maintaining efficient 
and productive operations.
1. M inor Violations
Minor violations shall be considered as those employee actions which impair smooth 
operations. These violations include but are not limited to loafing, lateness, leaving work 
without permission, and stopping work before the end of the day. A supervisor shall issue 
a verbal reprimand for such violations and will resort to more stringent actions if the 
employee repeatedly violates the same rule or regulation.
2. Moderate Violations
Moderate violations shall be considered as those employee actions which impair or 
disrupt the orderly performance of work by the individual or a group of employees. These 
violations include but are not limited to abusive language, improper vehicle operation, 
carelessness in job performance, excessive absenteeism, leaving the District without 
permission during work hours and repetition of minor violations.
Repetition is defined as two (2) or more minor violations per calendar year. In such cases 
the employee’s immediate supervisor shall issue a written reprimand to be co-signed by 
the Superintendent and presented to the Board of Education. The affected employee shall 
sign each issued reprimand, indicating receipt. This shall not be construed as admission 
of guilt with regard to its content.
3. M ajor Violations
Major violations shall be considered employee actions which directly endanger the health 
and safety of any employee or significantly disrupt the orderly performance of work. 
These violations include: insubordination, falsification of employee or District records, 
theft o f District or employee property, the abuse of alcohol or controlled substances which 
would impair the employee from performing assigned tasks, and/or loss of the employee’s 
driver’s license. They also include the issuance of three (3) written reprimands within 
one (1) calendar year unless extraordinary circumstances are brought forth by the 
employee.
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A major violation may cause the immediate termination of the involved employee; 
however, as a means of providing progressive discipline, the District may opt to suspend 
the employee without pay. Such suspension may be followed by a probationary period, 
depending upon the circumstances.
DWI/DWUI: In the event an employee is charged with a DWI or DWUI, the employee 
will be placed on an unpaid leave of absence until a final determination is made by the 
court, and the loss of pay will be permanent. The employee will not accrue time toward 
seniority while on unpaid leave. If the outcome is loss of 19-A driving status, the 
employee will be immediately terminated from employment. In the event that the 
employee is cleared of all wrongdoing, he or she shall be eligible for immediate 
reinstatement without loss of seniority or status.
The actions of the District under this provision shall be subject to review under the 
grievance procedure only. The employee hereby waives their rights under Article V, 
Section 75, Title B -  Removal and Other Disciplinary Proceedings under Civil Service 
Law of the State of New York.
H. Student Medications
Under no circumstances will Bus Drivers be required to handle student’s medications.
I. Students Disciplinary Referrals
The District will use its best efforts to advise a bus driver when a student on the driver’s route
will not be on the route due to a disciplinary suspension from transportation or school. It is
agreed that this section shall not be subject to the grievance and arbitration procedures set forth
in Article II of this Agreement.
ARTICLE V 
SENIORITY
A. Seniority
1. Seniority shall be defined as an employee’s length of continuous service with the District 
since his last date of hire in the job classification in which he presently works.
2. Two or more persons who entered the service on the same day shall, when necessary, 
have their relative seniority determined first by their date of permanent Board approval 
and second by their amount of substitute service which shall be tallied by their entire 
historical salary earned from the District.
B. Acquiring Seniority
1. Each employee in the non-competitive class shall serve a probationary period, which shall 
commence on the first day of employment.
2. The probationary period for all employees shall be for the first ninety (90) working days 
of employment. There shall be no seniority among probationary employees and such 
employees may be terminated at the sole discretion of the employer and without recourse 
to this agreement at any time during the probationary period or period provided above.
3. If the employee is retained after successful completion of his probationary period, he shall 
be deemed a permanent employee, shall acquire seniority retroactive to his date of 
permanent employment, and shall be entitled to the rights and protections of this 
Agreement.
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C. Loss of Seniority
1. An employee’s continuous service and all of his seniority rights shall be terminated by 
any of the following:
a. Discharge for cause
b. Retirement
c. Voluntary quit or resignation
d. Failure to report to work for three (3) consecutive working days without prior 
notification to the employer of the reasons for such absence, or failure to return 
from an approved leave of absence on the scheduled date for return, or failure to 
report for work on the agreed date of a recall from layoff shall be considered a 
voluntary quit beginning on the first day of such absence.
e. Has been laid off for a period of eighteen (18) consecutive calendar months.
f. Has been on sick leave, paid or unpaid, for a period of eighteen (18) consecutive 
calendar months. This section shall not prevent the District from terminating an 
employee under Civil Service Law Sections 71, 72 or . 73 after twelve (12) 
consecutive calendar months of sick leave. However, if such an employee returns 
to work within eighteen (18) consecutive calendar months of the original leave 
date, in accordance with the reemployment rights set forth in those sections of 
law, the employee shall not lose seniority rights.
D. Job Openings
1. In the event there are any job vacancies, such jobs shall be posted on a bulletin board in 
locations accessible to all employees for a period of three (3) consecutive working days 
within three (3) working days after the vacancy occurs. The job shall be awarded 
considering qualifications, seniority and ability to do the job equally.
2. Summer Work: Summer work shall be posted and distributed based on the summer work 
rotation list. Regular runs shall be filled first. Drivers interested in summer substitute 
work shall sign a summer substitute work list, which shall be applicable to summer trips 
and substituting on a regular run. The summer substitute work shall be rotated among 
those on the list. This list shall be maintained from summer to summer and continued 
each summer where it left off the summer before. Summer work is paid at the driver’s 
contractual hourly rate for regular runs.
3. Known vacancies occurring during the summer shall not be posted and filled until the 
school year commences. However, that does not prohibit the District from hiring a new 
driver even though their assigned run will not be determined until after the posting and 
bidding procedure has been completed.
4. Temporary Absences: A full-time driver who has a run in the middle of the day as part 
of his/her regular route shall be allowed to bid on routes which become temporally vacant 
due to another driver being on an approved leave of absence of more than four (4) 
consecutive weeks. In such circumstances, the procedures of paragraph 1 shall be 
followed. At the end of the leave of absence, the temporary replacement driver will be 
returned to his/her previous route(s).
£ . General
The Employer agrees to supply the Union within ninety (90) days after execution of this 
Agreement, a list containing the names and addresses of all employees covered by this 
Agreement with their length of service with the Employer, and in the job classification in which 
they are employed in seniority order. Such list shall be kept up to date by notice to the Union of 
all employees who are laid off, discharged, hired or rehired.
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F, Layoff and Recall
In cases of layoff, ability to perform the particular job, qualifications and seniority shall be considered 
equally. Employees rehired to said job classification shall be reviewed in reverse order in which order 
they were laid off. Based on seniority, employees shall have the right to bid or bump on or off runs, when 
trips are deleted. The impacted driver shall bump any less senior driver with the same number of trips. 
Bumping of runs by drivers shall occur only when there are alterations to a run which result in loss of pay 
for the driver of that run. Adjustments in drivers for any other reason shall occur during the summer when 
such regular runs are not in operation.
G. Changing W ork Assignments
Should it become necessary for the District to move work from one driver to another or “switch 
assignments”, the District may consider volunteers who would be interested in such change. If no drivers 
are interested, the change shall be made with the least senior driver.
ARTICLE VI 
DUES DEDUCTION
A. The District agrees to deduct from the pay of each employee covered by this Agreement regular 
membership dues for the Union, provided that there is on file with the District by the first day of classes 
in September, a written authorization executed by the employee authorizing said deductions by the 
District.
B. The District agrees to deduct from the pay of employees covered by this Agreement who are not dues- 
paying members of the Union, the Agency Fee as provided for in the Taylor Law, after thirty (30) calendar 
days of employment.
C. The authorization shall be furnished by the Union on a Union form approved by the District and shall 
remain in effect until revoked in writing by the employee.
D. By the Friday of the first week of classes in September, the Union shall submit a list of members for 
whom dues shall be deducted and authorization forms for those who do not already have authorization 
forms on file, and shall certify the current rate of its membership dues and fees. Changes in the rate of 
membership dues or additional authorizations obtained subsequent to the first day of classes in September 
may be implemented in January if submitted no later than two (2) weeks before beginning of second 
semester.
E. Deductions shall be made only for months during which the employee is paid.
F. The District shall forward said dues to the agent designated by the Union as the recipient of said dues.
G. The Union agrees to indemnify the District and hold it harmless from any and all claims, disputes, or 
damages sustained as a result of making the deductions provided for in this Article.
H. The Union agrees to refund to the District any amounts paid in error on account of check-off provisions 
upon presentation of proper evidence thereof.
I. Upon receipt of written authorization from an employee, the Employer shall, pursuant to such 
authorization, deduct from the wages of the employee, a sum specified in said authorization, and remit 
same for the SEIU Committee on Political Education (COPE). The Union shall provide a standard 
voluntary COPE Deduction Authorization Form for this purpose (See Appendix B). A union member may 
withdraw his/her authorization at any time, provided the employee notifies the Employer in writing of 
this withdrawal, with a copy to the Union. Such authorization or withdrawal shall become effective in 
the first full payroll period beginning after the Employer’s receipt of the notice.
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ARTICLE VII 
FRINGE BENEFITS
A. Insurance Coverage
1. Unit members shall be eligible to participate in the Genesee Area Health Care Plan PPO-1 or 
PPO-D2 in accordance with their family status including medical, prescription and Dental I, and 
no deductible for “in-network” services provided under the PPO-1 plan. During each annual 
enrollment period, members may choose either plan. In the event either or both of these Plans 
shall no longer be available and/or offered by Genesee Area Health Care, the District shall 
provide the substitute plan(s) offered by Genesee Area Health Care which provides the most 
comparable benefits to employees. Members may subscribe to Dental II-by paying the difference 
in cost between Dental I and Dental II.
For all employees whose most recent date of hire as a bargaining unit member is after July 1, 
2010: The district will contribute the amount equal to 75% of the premium cost of PPO-D2, and 
the employee shall contribute the remaining twenty-five percent (25%). If the employee chooses 
PPO-1, the employee will also pay the difference in total premiums costs between PPO-D2 and 
PPO-1.
For all employees whose most recent date of hire as a bargaining unit member is before July 1, 
2010, the District will contribute seventy-five (75%) of the premium cost of the plan selected by 
the employee, and the employee shall contribute the remaining twenty-five percent (25%).
The employee’s portion of the health insurance premium shall be deducted on a pro-rated basis 
each payroll period.
For all bargaining unit members that select PPO-D2, the District will make an additional 
contribution of $500 (Single)/$1500 (2-Person/Employee with Children/Family) into an 
accompanying Health Reimbursement Account (HRA) (Section 105H) for each year the member 
selects that plan. All unused funds in the HRA account at the year’s end will be carried over for 
use in subsequent years.
2. Employees shall be eligible to participate in the Genesee Area Healthcare Plan Dental I 
program in accordance with paragraph 1 and may participate in the Dental II program or a SEIU 
dental plan by paying the cost above the premium for the Genesee Area Healthcare Plan Dental 
I program. Drivers may also purchase vision care at their own expense.
3. Retired employees may continue to receive coverage under the school group to the extent 
permitted by the carrier by paying the monthly premium to the School District by the first day of 
the month to which the premium is applicable.
4. The Board reserves the right to change carriers in the event a different company is able to 
provide equal or better benefits at a lower cost.
5. A flexible spending plan is available through payroll deduction and will adhere to the plan's 
guidelines.
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B. Sick Leave
1. Sick leave shall be accumulated by ten (10) month employees at the rate of ten (10) days 
per year. Sick leave days may be used for the illness, injury, or medical appointment of 
the member or the member’s immediate family.
2. The Employer may require a statement from an employee’s physician certifying the 
nature of any illness. Sick leave shall not be payable on termination of employment 
regardless of the reasons for termination, except as provided below in Section 4. 
A statement of the number of accumulated sick leave days will be furnished when 
requested by an employee.
3. Sick Leave Proration. Drivers who earn sick leave at the given rate shall be allowed to 
convert on a prorated basis the accumulated sick leave according to their new assignment 
(i.e. if a three (3) trip driver accumulates twelve (12) days and is given a four (4) trip 
assignment, his/her new sick leave accumulation would be nine (9) days. If a four (4) 
trip driver accumulates twelve (12) days and is given a three (3) trip assignment, his/her 
new sick leave accumulation would be sixteen (16) days).
4. Sick Leave Pavout. Full-time bus drivers who have reached the age of fifty-five (55) 
years or older at the time of retirement, and who have been employed a minimum of ten 
(10) years in Pembroke Central School District a the time of retirement, will upon 
retirement under the New York State Employees Retirement System, be paid an amount 
equal to the daily rate of pay at the time of the employee’s retirement for each day of full­
time unused accumulated sick leave.
A cash sum equal to one hundred percent (100%) of die employee’s accumulated sick 
leave shall be paid out to the employee within thirty (30) days of the employee’s 
retirement. The employee may then purchase health insurance through the District.
5. Donation of Sick Days: In the event that an employee of the District has exhausted all of 
his/her leave days and Sick Leave/Leave Day Bank provisions cannot be utilized, and 
extenuating circumstances exist, members may donate leave days to the employee as 
prescribed below:
a. The Superintendent and SEIU President must both agree that extenuating 
circumstances warrant the donation of sick days. The Superintendent will send out 
correspondence to share that there is an opportunity to donate days.
b. The SEIU President will assist the Superintendent by facilitating the process to 
identify SEIU member donors and how many days each donor will donate, as evident 
by their signing next to their name and number of donated days on the Appendix C 
form.
c. The District will adjust all leave day banks accordingly as identified on the document.
d. The employee receiving the donation of days may use the days as identified under this 
article or in his/her applicable contact (if non-SEIU), and will not at any point be 
required to pay back the days to the donor(s) or to the District (unless the days are 
reimbursed by an outside agency (such as disability Insurance).
e. Donating SEIU members will not receive back days that were used unless they are 
reimbursed by an outside agency (such as disability Insurance). Unused days will be 
reimbursed at a proportionate pro-rated rate, rounded down to the nearest half day 
increment (including zero).
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C. Retirement
The District shall pay the full cost of the existing 1/60* plan of retirement for those who belong 
to the New York State Employee’s Retirement System Sec. 75-C, Age 55 plan, 1760th from 
4/1/60. The District will also provide the New York State Employees’ Retirement System Sec. 
75-1 benefit.
D. Other Leave
1. Each employee shall be entitled to five (5) days of other leave per year (non accumulative). 
Other leave shall be defined as absence from duty for the purpose of bereavement or terminal 
critical illness or death of an immediate family member defined as follows: spouse, child, 
parent, parent-in-law, grandchildren or other members of the immediate household or close 
relative. This time can also be used for the non-critical illness of a child.
2. The employee shall acquire prior approval from the Superintendent or in his absence, his 
designee, before absenting himself from duty. Pursuant to the Pembroke CSD Board Policy 
on LEAVES OF ABSENCE, bargaining unit members may make a request for a leave of 
absence to the Superintendent to be considered for recommendation to the Board, and the 
option to allow bargaining unit members to donate days toward a colleague’s “other leave” 
days will also be considered.
E. Personal Leave
Employees shall be allowed to receive up to two (2) days personal leave per year (non­
accumulative). The employee shall give forty-eight (48) hours notice to the Superintendent or 
his/her designee indicating the purpose for which the leave is to be taken (form is attached in 
Appendix A of the contract). In emergencies, approval by the Superintendent shall be required 
before the leave commences. Acceptable reasons for personal leave are limited to those which 
would not result in the District’s being faulted for making gifts of public funds. Personal leave 
shall not be construed to mean shopping, recreation, personal vacation, extension of school 
vacation periods, and/or similar activities. Personal leave shall be for business reasons that 
cannot be performed other than during scheduled working hours. Unused personal days shall be 
added to accumulated sick days.
F. Paychecks
The ten (10) month employees will receive twenty-one (21) paychecks per year, by direct deposit 
only. The amounts shall be equalized based on annualized pay. Pay variances would occur only 
when extra pay is received for extra working hours, such as extra trips.
G. Emergency Closings (“Snow Days”)
Drivers will be paid for days on which school is cancelled due to weather conditions or other 
emergencies except when such lost days are rescheduled to meet minimum day counts for state 
aid purposes. In these instances, driver will be paid for the rescheduled days and will not be paid 
for the corresponding cancelled days.
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H. Jury Duty
When a bus driver is called for jury duty, he or she shall receive regular pay for those days while 
on jiuy duty and give to the District all monies received for jury duty. If the amount of money 
to be received for jury duty is greater than the regular pay, employee will be deducted for all 
absences and keep money earned from jury duty.
I. Family Leave
Upon request, the Superintendent may grant up to six (6) months unpaid leave of absence for the 
purpose of caring for that employee’s newborn or adopted child or for the purpose of caring for 
an immediate family member.
An immediate family member is defined as spouse, child, parent, brother, sister, or a member of 
the employee’s household. Upon expiration of such leave, the employee will return to a position 
covered by the bargaining unit at pay equivalent to the position held when granted extension 
leave. Such requests shall not be unreasonably denied.
J. Disability Insurance
The District shall provide New York State Disability Insurance or its equivalent, to bargaining 
unit members. Employees may use sick days to augment disability payments (by using sick days 
first, then being reimbursed days equivalent to reimbursement amount from Disability Insurance 
to the District).
K. Holidays
The following shall be considered paid holidays:
Christmas Day Good Friday
Memorial Day Thanksgiving Day
New Year ’ s Day Martin Luther King
L. Reviewing and Driving Assigned Routes
The District shall provide up to five (5) hours prior to the start of the school year in which drivers 
will review and drive their assigned routes at the applicable regular hourly rate of pay. A claim 
form will be completed by the employee to receive payment.
M. Superintendent’s Conference Day
All bus drivers will attend the opening session of the Superintendent’s Conference day, which 
occurs prior to the first day for students. Drivers will be compensated at their usual hourly rate 
for a minimum of two (2) hours and will not exceed three (3) hours.
14
N. Substituting for Transportation Supervisor
1. All 19-A certified bus drivers will be added to a rotation list to serve as the Substitute for 
the Transportation Supervisor. Failure to maintain 19-A certification will result in being 
removed from the rotation list.
2. All costs to obtain 19-A certification will be covered by the member/employee.
3. Notification of available scholarships shall be posted in an area visible to all members of 
the bargaining unit for no less than five (5) work days and through the scholarship deadline.
4. Responsibilities:
a. All 19-A certified members will be given the opportunity to substitute for the 
Transportation Supervisor on a rotational basis when the Transportation Supervisor 
is absent from duty, up to six hours on a given day
b. All 19-A certified members on the rotation list will be provided opportunities for 
office training associated with the Substitute position, scheduled as necessary and as 
approved by the Superintendent, including assisting with the maintenance of the 19- 
A files.
c. All 19-A certified members on the rotation list will be provided opportunities to do 
ride-alongs for new drivers-in-training, scheduled as necessary by the 
Transportation Supervisor. If a 19-A certified member is unavailable to do a ride- 
along, other members may be provided the opportunity to do so.
5. Compensation:
a. When 19-A certified members on the rotation list serve as the substitute for the 
Transportation Supervisor, the employee will be paid the normal five (5) hours at the 
normal hourly rate as a bus driver. In addition, the employee will be paid the extra 
trip rate under Article X, for each hour of substitute work, and guaranteed at least two 
(2) hours pay.
b. For pre-approved office training and ride-alongs, which will occur outside normal run 
times, the 19-A certified members on the rotation list will be paid the extra trip rate 
under Article X, and guaranteed at least two (2) hours pay.
c. The employee will use a District Claim form to claim all compensation under this 
provision.
6. The 19-A certified members on the rotation list shall not have access to any personnel files 
of bargaining unit members, with exception to 19-A files, and they will be expected to handle 
all information within the 19-A files with the utmost professionalism and confidentiality.
7. When 19-A certified members serve as a Substitute for the Transportation Supervisor, or 
participate in paid office training under this provision, or conduct ride-alongs under this 
provision, they will be skipped on the normal rotation lists for extra trips for the equal number 
of times their name comes up on the rotation list. All dates/instances of subbing/19-A training 
will be clearly identified on the trip wheel, visible to all members.
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ARTICLE VIII
ROUTINE VEHICLE RESPONSIBILITIES
A. All bus drivers shall be responsible for the following:
1. To make required safety checks.
2. To fuel buses when necessary. Fuel levels must be maintained above one-half a tank 
during the week, and buses’ fuel tanks must be filled completely at the end of each week.
3. To clean the interior of the buses on a daily basis.
4. Daily cleaning of windows, mirrors and lights.
B. Failure to perform these responsibilities shall be considered a moderate violation. It shall be 
understood that the District will progressively discipline employees for failure to adhere to the 
above requirements. Employees shall have the opportunity to appeal District actions under this 
provision through the grievance procedure.
C. The District shall pay for all expenses in connection with the Department of Transportation 
licensing requirement within twelve (12) months of the successful attainment of said license.
D. The District shall pay all employees at their regular hourly rate, for meetings held at the request 
of the Superintendent and/or principals.
E. Each year, every driver shall receive five (5) hours of training, professional development, and/or 
other activities consistent with bus driver duties, as scheduled at the beginning of the year by the 
Transportation Supervisor. Pay for such training will be at the regular hourly rate, and a claim 
form will be completed by the employee to receive payment.
ARTICLE IX 
WAGE PROVISIONS
Hourly Rates: 2018-2019 2019-2020 2020-2021 2021-2022
Per Hour Per Hour Per Hour Per Hour
$ 27.05 $ 27.85 $ 28.65 $29.55
The District agrees to provide full-time employees with the opportunity to work five (5) hours 
each work day. The District will attempt to equalize the length of regular runs. To accomplish 
the equalization, a committee made up of a management’s representative along with two 
bargaining unit members chosen by the unit shall be established. Additional duties consistent 
with the bus driver job title may be assigned during the five (5) hour work day to supplement 
driving time. Pay will be based on actual hours worked on the student attendance days identified 
on the Board-approved Pembroke District Calendar, plus the holidays listed in Article VII. Runs 
that occur on days outside of the Board-approved Pembroke District Calendar will be considered 
extra trips as outlined in Article X.
ARTICLE X
EXTRA TRIP ASSIGNMENTS
A. Rotation Policy. Rotation of extra work and extra trip assignments shall be according to the 
agreement reached by the parties.
Extra work and extra trips currently include:
1. Extra Trips -  Extra Trips - are normally extracurricular activities and are usually one day 
assignments, such as field trip, sporting events, club groups, etc. Trips falling into this 
category are rotated to the entire bargaining unit on the wheel on a day-to-day basis,
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except trips which are filled within 24 hours of the trip, which may be filled in the 
discretion of the Director of Transportation, with all due consideration being given to 
availability and seniority. Drivers assigned to trips within 24 hours of the trip do not lose 
their place on the wheel. When an extra trip which is scheduled with more than 24 hours 
advance notice is canceled, the assigned driver will be placed back on the wheel in the 
first position. When an extra trip which is scheduled with less than 24 hours advance 
notice is canceled, the driver will not be given a makeup trip.
2. Extra Work -  is work that is recurring but temporary in nature, and usually involves 
transport for academic purposes, such as special transport for an injured student and/or 
short term special needs children. This work is rotated among bargaining unit workers 
who choose to be on the rotation list This work is assigned based on the rotation list for 
one (1) week periods.
Trips or extra work that may arise in the future should fit into one of the two (2) categories 
as agreed to by the parties.
3. Swimming -  shall be paid at four and a half (4 14) hours pay. Meal allowance will not 
be paid for this run. Drivers may switch days within the same week with prior notice to 
the Transportation Supervisor; provided it is not a violation of this contract or law.
B. Rate of Pay
Drivers shall be compensated at the rates below.
2018-19: $15.00
2019-20: $15.50
2020-21: $16.00
2021-22: $16.50
All extra trips shall be guaranteed at least two (2) hours pay.
If driving time per day, on overnight trips, exceeds eight (8) hours, drivers will be paid for driving 
time and layover time. However, seven (7) hours shall be deducted for sleeping time. The 
District shall reimburse drivers for meals and lodging.
Drivers shall be paid time and one half (1 'A) for all hours worked over eight (8) hours per day.
C. Expenses '
Any anticipated expenses of extra trips, such as tolls, gas, food, etc., shall be given to the drivers 
before the start of the trip. If an extra trip is four (4) or more hours, employees shall receive up 
to ten dollars ($10.00) reimbursement for meals upon presentation of a receipt. If an extra trip is 
eight (8) or more hours, employees shall be reimbursed up to ten dollars ($10.00) for each of two 
meals, upon presentation of a receipts). All expenses must be submitted on a District claim form 
(signed and completed in full) accompanied by receipts in order for the employee to be 
reimbursed, submitted at the same time as die associated trip time card to be reimbursed in a 
timely fashion, not to exceed 15 days.
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D. Other
1. One full-time bus driver may be permitted to accompany another bus driver on any extra 
trip assignment at no cost or obligation to the District with prior approval of the 
superintendent of schools or his designee.
2. Drivers will be paid their regular hourly rate for attendance at each refresher training 
course required by the State Education Department, prior to the first day of school and 
prior to March 1st. Pay for such training shall be at a minimum of 2 hours and 15 minutes 
at the driver’s regular rate, and drivers will be paid at their regular rate for any time spent 
in such training which exceeds 2 hours and 15 minutes.
3. Drivers shall be paid at their regular hourly rate for any delay or waiting time on regular 
runs that are beyond the control of the driver when it is approximately 30 minutes or
. more, and/or for assisting the Transportation Supervisor (upon request) with unexpected
situations that require a driver to work extra time, when it is approximately 30 minutes or 
more.
E. Permanently Assigned Runs
Once all drivers are assigned four (4) runs, additional runs shall be posted as a 5th run to be filled 
by seniority to a unit member at the regular trip rate. Drivers with the 5th run permanently 
assigned shall be offered additional extra trip work last, meaning after all other unit members, 
but before substitutes. 5th runs shall be re-posted and filled by seniority each school year.
A 5th run fill-in rotation list shall be established and posted for those full-time drivers who are 
interested in driving a 5th run when the regular driver is off work. The fill-in work shall be rotated 
among those who signed the list, starting with the most senior driver on the list. When a scheduled 
5th run fill-in is canceled, the assigned driver will be placed back on the list in the first position.
F. Drug Testing
When employees are subject to drug testing, they shall be sent during their regular working time, 
without loss of pay. If die time it takes for drug testing does not fit within the drivers’ regular 
work time, they shall receive extra trip rate in accordance with Article X, Section B.”
G. Extra Trip Supervision
The District will use its best efforts to provide adult supervision on all extra trip bus assignments. 
If circumstances arise where adult supervision is not provided on an extra trip assignment and 
the lack of supervision is of concern to the driver, the driver and/or
the Union should immediately bring the matter to the attention of the Director of Transportation 
to discuss the circumstances and a possible resolution. If the concerns of the driver and/or Union 
are not satisfied at this meeting, the matter should be brought to the attention of the Business 
Manager. It is agreed that this Section shall not be subject to die grievance and arbitration 
procedures set forth in Article II of this Agreement.
ARTICLE XI 
SUBCONTRACTING
In the event that the District subcontracts work that is presently performed by the unit members, the 
District agrees to negotiate with the Union concerning the impact of the decision.
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ARTICLE XII 
SAVINGS CLAUSE
If any provision of this Agreement or any application of the Agreement to any employee or group of 
employees shall be or become contrary to the law, then such provision or application shall not be deemed 
valid and subsisting except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect.
ARTICLE XIII 
LEGISLATIVE APPROVAL
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAD GIVEN APPROVAL.
ARTICLE XIV 
TERM OF AGREEMENT
A. This Agreement is the result of negotiations between the parties covering the entire field of 
collective bargaining and wholly satisfies their obligations for the duration of this Agreement 
under all laws requiring collective bargaining, and this Agreement shall be final and binding upon 
the parties hereto, their heirs, executors, administrators, successors, and assigns.
B. This Agreement shall be in full force and effect as of July 1,2018 and up to and including June 
30,2022. Thereafter, if neither party serves written notice to the other party one hundred twenty 
(120) days prior to the day of expiration of this Agreement, it shall automatically continue from 
year to year.
For the Employer: For the Union:
Pembroke Central School District Service Employees International
./By: Jennie Newton, Date
Union Steward
19
t
Appendix A
Pembroke Central School District 
Explanation o f A bsence/L eave Day Request Form
This form is to be used by all Pembroke Central School District Employees.
Please submit in advance or upon returning to work per your contractual requirements.
Name of Faculty/Staff member: ___________________________________________
Date(s) of Absence:__________________________ Total days out:___________
Please check the appropriate reason below:
Sick Leave:
________Personal lllness/lnjury
________Family lllness/lnjury
Personal Business:
________A reason other than vacation, recreation, shopping, other employment or
non-emergency household maintenance
________Attendance/participation in a wedding
Emergency Leave/Other Leave/Bereavement Leave:
_______ Terminal/Serious illness or death of close relative or friend.
_______ Birth of a son or daughter
_______ Actual observance of religious holiday.
_______ Unavoidable remedial health or medical appointments
Legal Matters:
_______ Jury Duty
_______ Subpoena Leave
Vacation (12-month Employees only):
________Vacation
District Approved School Activity/Conference:
_______ School Activity/Conference Nam e:_____________________________________________
(Please check one) I # a m ____ am not entitled to be paid for this absence.
Signature of Member: 
Signature o f Direct Supervisor: 
Signature of Superintendent:
Date:
Date:
Date:
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APPENDIX “B”
SEIU Local 200United
Voluntary COPE Deduction 
Authorization Form
I authorize my local union to file this payroll deduction with my employer and for my employer to 
forward the amount specified to SEIU Local 200United for SEIU COPE. I authorize my employer to 
deduct:
a $3 every month (a dime a day, our union’s goal),
□ $2 every month, or
□ $___ per month
I understand that:
1) la m  not required to sign this form or make SEIU COPE contributions as a condition of 
my employment by my employer or membership in the union;
2) I may refuse to contribute without any reprisal;
3) Only union members and executive/administrative staff who are U.S. citizens or lawful 
permanent residents are eligible to contribute to SEIU COPE;
4) The amounts on this form are merely a suggestion, and I may contribute more or less 
by this or some other means without fear of favor or disadvantage from the union or 
my employer;
5) SEIU CO PE uses the money it receives for political purposes, including but not limited 
to addressing political issues of public importance and contributing to and spending 
money in connection with federal, state, and local elections.
Contributions to SEIU COPE are not deductible for federal income tax purposes. This 
authorization shall remain in effect until revoked in writing by me.
N a m e __________________________________ ;_______ __ Home Phone (____ ) ___________
(First Name) (Last Name)
Home Address____________________________________________________________________
(Street) (City) (State) (Zip)
Home E-Mail A ddress______________________________________________________________
(Please print legibly)
Social Security Num ber_______ - -_______  Birth D a te___________________________
(For internal use only)
Occupation___________________________ Em ployer__________________________
Are you registered to vote? yes no
Signature_____________________________________________ D a te _______________
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Appendix C
Pembroke Central School District 
D onation o f Sick/Leave Day Form
The Superintendent and Union President agree that the donation of sick/leave days is 
warranted as outlined in the Collective Bargaining Agreement.
The donated days will be used during the following school year: ______________
Individual receiving donated days: _________.______________________
Superintendent Signature: 
Date:
Union President Signature/Union: 
Date:
The member below agrees to donate days to the individual identified, in the amount 
identified below:
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